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Note: Data for this report was 
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An internship is often a coveted first experience in one’s preferred industry and 
career of choice, but sentiment is mixed among San Diego County businesses 
when it comes to offering such positions and the perceived value of the  
experience. 

Three-quarters of San Diego businesses report that they see value in  
industry-related internship experience when evaluating an applicant’s resume, 
but not overwhelmingly so. Some are only lukewarm toward the value an  
internship brings. Also interesting is the fact that half of the county’s businesses 
surveyed do not offer internships and have no interest in doing so at all.

Many factors contribute to the value a business places on the internship  
experience. Companies who see business conditions as thriving will attach more 
value to internships than those who feel business conditions will deteriorate. 
Small and large companies value internships more highly than mid-sized firms 
where almost half see them as having little or no value. Between industries,  
hospitality and retail attached the lowest value to internships. The survey also 
finds firms that see value in internships and those who will add employees are 
most likely to have intern programs in place or are interested in doing so. 

Looking to the county’s business outlook, the Index moved nominally lower to 
22.5 in July. This 5 point drop is the first time the Business Outlook Index (BOI) 
has been out of the 24-28 positive range in 11 months. 

Among the causes for this month’s downturn is the burden felt as a result of 

• • •
Firms with  

government-related 
issues report the least 

confidence



challenges from government. One out of every six firms report their main challenge comes from 
government. The BOI among those companies is a very weak 7 while among all other firms the 
BOI is a healthy 25. Additionally, only 22 percent of firms now say they will increase the number 
of hours they will offer their employees, down from 32 percent in the previous quarter. This  
suggests the BOI’s 5-point movement is likely a seasonal variation. 

Industry specific concerns are another reason the BOI has eased. Firms in the hospitality space 
reported a significant decrease in BOI as they anticipate the end of summer, going from 36 in the 
previous quarter to just 16 in July.  The outlook for businesses in the maintenance industry has 
also dropped this month. 


